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Francois Feuillet

President of the Executive Board

Trigano's sales increased very slightly in
2018/2019, while your market shares are stable
in a rapidly-growing European market. How do
you explain this phenomenon?

New motorhome registrationsrose inall European
countries except Norway and Sweden. However,
distribution networks have reduced their stocks
in order to avoid having to grant discounts on
old engines (Euro 6b) after the arrival of new, less
polluting chassis (Euro 6d). This phenomenon
explains the marked discrepancy between the
increase in the number of registrations of our
group's brands and the evolution of our turnover.

To explain the stagnation of our market shares,
we have to take into account the unfavourable
mix effect for Trigano resulting from the growth
differential between the German market and the
rest of Europe. Indeed, our presence in Germany
is still significantly lower than in other European
countries. Beyond that, the distribution networks
had a stock level of Euro 6b vehicles of our brands
that was much lower than that of competing
products.

Brexit is rightly a concern for many companies.
Can you tell us more about what is at stake and
the possible consequences for Trigano?

Our exposure to the UK market is significant as we
generate more than 15% of our sales there and our
margins are higher than those generated on the
continent due to the specificities of this market.

The course of the negotiations that will eventually
lead to the exit of the United Kingdom is far from
ideal, as it has already caused a great deal of

anxiety among the strata of the population that
make up our customer base and an increase in
the cost of recreational vehicles due to the fall of
the pound sterling against the euro.

Against this background, however, registrations
of new motorhomes rose while those of caravans
fell significantly. This resilience in the motorhome
market is the result of an aggressive sales policy
that has led to lower margins for both distributors
and manufacturers. In addition, as everywhere
in Europe, there was a general stock clearance
of distribution networks. Trigano was therefore
doubly penalised during the year in terms of
lost sales volumes but also, for its distribution
subsidiary, in terms of margins.

Trigano has greater financing capacity. What
will be your external growth policy?

Unfortunately, it is no longer possible for us
to carry out major operations at the risk of
infringing European competition rules. As far
as motorhome manufacturers are concerned,
we can now only invest in small companies in
the hope of developing them. Nevertheless, we
can envisage external growth operations in a
logic of vertical integration, such as suppliers of
strategic components for Trigano or distributors
of motorhomes. In addition, we remain on the
lookout for acquisition opportunities in the areas
of trailer and leisure vehicle accessories.

TRIGANO

Your main competitor has switched to the
Us flag, what are the consequences for the
European market?

Hymer, which has always been a respectable
competitor, will benefit from Thor's financial
strength and management quality. However, the
synergies generated by this concentration do not
seem to me to be important for the European
part because of the heterogeneity of the product
ranges.

Some Trigano subsidiaries generate operating
income in excess of 10% of their sales. Is it
possible to bring all of the group's business
units up to this level?

We have identified many areas for improving
profitability. Specific programs are being
implemented in several business units, in
particular to improve plant and purchasing
productivity.
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You have announced that you want to move up
in 2020... When will the handover take place?

| have not yet set a date for my departure as
President of the Executive Board of Trigano, but
| have no intention of relinquishing control of
the company and my family will remain majority
shareholder in Trigano for many years to come.

Since 2016, Trigano's governance has been
changed to a structure with an Executive Board
and Supervisory Board. When | "leave", | intend to
join Trigano's Supervisory Board and take over the
leadership of the Strategic Committee within the
Board and thus continue to be a driving force in
Trigano's development.



Presentation of the group
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Each year thousands of users each year drive off in one
of our vehicles which are always more reliable and at the
best value for money

Trigano, constructeur de libertés

TRIGANO

Trigano, lead and coordinating holding company

Trigano, the group's parent company, is actively involved in the conduct of group
policy and the control of its subsidiaries and, on a purely internal basis, the provision of
specific administrative, legal, accounting, financial and real estate services.

In this context, the company

m defines a growth strategy for its subsidiaries
and establishes the investment programmes
necessarytoachieve the objectivessetandensure
the Group's profitability and independence;

mis in charge of coordinating the commercial
strategy of the recreational vehicle activity for the
primary European countries;

m steers the purchase of strategic components;
m search for industrial improvement programmes;

m implements risk prevention policies and the
monitoring of action plans:

m participates in the definition of customer
credit lines within the framework of the "Credit
Committees";

Ethics and fair practices

Ethicsare atthe heart of Trigano's activitiesand the
way in which Executive Management is commmitted
to conducting the group's business.

Trigano has always favoured respect for the law and
best practices in the marketplace. The products
marketed to the public meet a wide range of safety
standards.

Strategy

Trigano is a multi-local European group, with a
homogeneous presence in all European markets,
which markets its products in each country by
pursuing a strategy of market share gains. Material
and human investment programmes are designed
to improve working conditions, better serve
customers and enhance plants productivity and
Group profitability. Trigano's majority shareholding
is family owned, a guarantee of stability and
support for a long-term vision.
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m provides its subsidiaries with databases of
financial and commercial information that are
constantly updated;

m Mmanages the implementation and monitoring
of foreign exchange and commodity risk
management policies adapted to each entity;

m negotiates insurance contracts and in particular
property and business interruption insurance
contracts for the subsidiaries;

m iS pursuing an external growth strategy.

Each business unit applies the Trigano Code of
Ethics. In particular, this charter prohibits abnormal
remuneration, whether for intermediaries, market
decision-makers, political parties or employees'
relatives. It also sets out the framework for dealing
with conflicts of interest.

Trigano believes in the future of the motorhome,
a leisure mode that provides users with freedom
and economy of use with a lower environmental
impact than most other leisure modes.



1.2 Key Figures

as of August 31, 2019
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1.3Activities

Leisure Vehicles: 91.7% of sales

Motorhomes

Caravans

Mobile homes

TRIGANO

Motorhomes

Motorhome is Trigano's first activity. It accounts for nearly three-quarters of the
group's consolidated turnover.

Major player in Europe, Trigano offers innovative vehicle ranges that are always geared
towards the best equipment/price ratio.
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With production units based in 6 countries (France, Italy, Germany,
England, Spain and Slovenia), Trigano has a portfolio of 25 brands
distributed through quality distributor networks with which the
group mMaintains a relationship of trust and mutual loyalty built up
year after year.

A solid and motivated clientele

Composed mainly of young seniors (55-65 years old), the motorhome
clientele is a quality clientele with free time and income allowing
them to take full advantage of this type of leisure activity. Seduced
by the values conveyed by the motorhome (freedom, independence,
conviviality, authenticity, economy, ecology), it has the habit of leaving
frequently, preferably out of season and outside the traditional
tourist circuits.

The demographic growth of this core target group, which is expected
to continue for several more years due to the "baby boom", provides
a solid foundation for the development of the market of motorhome
and other leisure vehicles.

A presence on all
market segments
and all ranges

From compact vans to A-Class and even liners,
Trigano offers vehicles for all budgets.
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Caravans

Trigano has been an expert in
the manufacture of caravans for
over 50 years.

The Company is present in all
market segments: rigid touring
and living caravans, folding
caravans, with 6 main brands:
Adria, Caravelair, Sterckeman, La
Mancelle, Jamet and Trigano.

Mobile homes

Trigano presents a wide choice
of models combining numerous
standard equipment, high
technicality of materials and
contemporary aesthetics.

The clientele is composed of
campsites, tour operators and
individuals.

Services
Trigano's range of services
includes the rental of

motorhomes, the financing of
all leisure vehicles and a range of
rental stays in mobile homes.

Accessories for leisure vehicles

Established in 6 countries and
commercially present in 10 coun-
tries, Trigano offers a wide and
diversified range of accessories
and spare parts to complete the
fitting out of recreational vehicles
and to maintain them on a daily
basis.

The Company holds a strong
leadership  position in  the
European accessories market
through 9 companies and 4
dealer and distributor networks.
It offers its partners first-rate
tools and services: logistics,
training, online presence,
merchandising, financing,
operational marketing.

TRIGANO

Leisure equipment: 8.3% of sales

Trailers

Europe's leading trailer
manufacturer, Trigano designs,
manufactures and  markets
baggage and utility trailers for
individuals and professionals.
With eight production sites and
a large network of dealers (mass
distribution, dealers, internet),
Trigano offers a wide range of
innovative and  competitive
models.

Volumes sold in 2019

Baggage trailers 126,920

Utility trailers 17,855

Boat trailers 8,091
Garden equipment

Trigano markets a wide range
of products : outdoor games
(porticoes, swings, slides), above-
ground pools, barbecues and
gardenshedsatthe supermarket
and on the internet.

Camping equipment

With over 60 years' experience
in the manufacture of camping
equipment, Trigano develops
a complete range of tents and
camping furniture for individuals,
as well as for communities and
outdoor hotels.

Through its online sales site Trig-
anostore.com, Trigano offers a
range of garden equipment and
tents sold all year round at at-
tractive prices.
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24 -Corporate Governance

Since 2016, Trigano has opted for a dual management and administration structure
with a Management Board and a Supervisory Board. This mode of governance allows a
clear separation between the management of the Company, which is the responsibility
of the Management Board, and the control of this management, which is ensured
by the Supervisory Board. Trigano thus has a reactive, efficient and multidisciplinary
management team that respects the prerogatives of the Supervisory Board. The
composition of the Supervisory Board guarantees the independence of control and
the balance of powers, as well as gender parity.

211 - Executive Board

The Executive Board comprises four members appointed by the Supervisory Board on 1 Septemlber 2016
for a term of four years:

Mr. Francois Feuillet, President of the Executive
Board, 71 years old, a graduate of HEC, he has been
managing Trigano since 1981, after having worked
asanauditor (KPMG), financial directorand general
manager (Singer Group and Compagnie Francaise
du Meuble). He holds 9,244 444 Trigano shares.

Mrs Marie-Héléne Feuillet, Managing Director, 71
years old, graduate of HECJF, she joined Trigano
in 1994 after a career with the Banque Populaire
group. She holds 169 Trigano shares.

Mr.Michel Freiche, Managing Director,59yearsold,
graduate of EDHEC and chartered accountancy.
He joined Trigano in 1988 after starting his career
in an auditing firm (Ernst & Young). He holds 2,000
Trigano shares.

Mr. Paolo Bicci, Member of the Management
Board, 62 years old, graduated from the University
of Pisa in nuclear engineering. He joined Trigano in
2008, after managing the cooking division Europe
of Electrolux. He doesn't hold any shares.

ANNUAL REPORT 2019
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Strategic Committee attached to the Executive Board

The Executive Board's internal regulations, as
defined by the Supervisory Board, established
a Strategic Committee. The purpose of this
Committee is to enrich the Executive Board's
reflection on the CGCroup's management, the
definition and conduct of its policy and strategy.
It is an exchange body which, by issuing advisory
opinions, informs the GCroup Executive Board
on the orientations to be recommmended to the

.k.

Sonja Gole Dave Thomas
Managing Director Managing Director
Adria Auto-Trail V.R.

Jean-Paul Fassinotti David Bernard-

Deputy Managing Cuisinier
DirectorTrigano VDL Director of Accessories
Activity

subsidiaries and on the indicators to be putin place
in order to ensure that the subsidiaries comply with
the Group's policy and strategy, taking into account
changesinitsenvironment and markets. It is made
up of the heads of the main divisions of the Group's
major activities, as well as the purchasing, finance
and sales coordination directors:

g

Jean-Bernard Boulet
Managing Director
Trigano VDL

Fernando Ortiz
Managing Director
Benimar

Michel de Verneuil
Director of the
Trailers Activity

Olivier Marduel
Director of the Camping
Equipment activity and
Residences Trigano

Jéréme Durand Bertrand Nogueés
Director of the
Commercial

Coordination

Purchasing Director

Cédric Ratouis
Chief Financial Officer

TRIGANO

2.1.2 - Supervisory Board

The Supervisory Board comprises four members appointed by the Combined General Meeting of 26 July

2016 for a term of four years:

Two women representing the majority shareholder:

= Mrs. Alice Cavalier Feuillet, 37, graduate of ESCP,
is Senior Vice President European Corporate
Opportunities at PIMCO (investment funds), after
having been a Director at H.L.G. Capital and M&A
analyst at Morgan Stanley. She holds 981766
Trigano shares (14,951 directly and 966,815 via
ROMAX Participations).

m Mrs Séverine Soummer Feuillet, 42 years old,
Pulmonogist, graduate of the Hospitals of Paris
(Hospital Practitioner). She holds 966,825 Trigano
shares (10 directly and 966,815 via PARSEV).

Two independent members competent in the company's sector of activity:

m Mr. Guido Carissimo, 63, graduated from La
Bocconi (Milan) and Boston University. He
manages a private equity fund, after having
managed Trigano SpA from 1997 to 2003, and
having held various financial and operational
management positions within the Pirelli Group
from 1982 to 1997. He owns 1,000 Trigano shares.

m Mr. Jean-Luc Gérard, 64, graduated from Paris-
Dauphine and Duke University. He spent his
career within the Ford group, where he held
various general management positions, thanks
towhich he acquired a detailed knowledge of the
distribution networks. He holds 1 Trigano share.

The Supervisory Board includes a member representing the employees appointed by the Group
Committee onJune2,2018 for a term of two years in accordance with Article L. 225-79-2 of the Commercial

Code:

s Mr. Tony Cherbonnel, 50 years old, employee
of LIDER since 2000. It benefits from a regular
training program provided by an external
organization, covering in particular the role

and operation of the Supervisory Board, the
rights and obligations of its members and their
responsibilities. He doesn't own any Trigano
shares.

The Supervisory Board refers to the corporate governance code established by the Middlenext association
(available on the website www.middlenext.com). It has not ruled out any of its provisions.

With reference to this code of governance, the
independence of the members of the Supervisory
Board is assessed in accordance with the following
five criteria:

m have not been an employee or executive
corporate officer of the Company or a company
in the Group during the last five years;

m have not been, over the past two years, and have
not had a significant business relationship with
the Company or its group (customer, supplier,
competitor, service provider, creditor, banker,
etc);

m not to be areference shareholder of the Company
or hold a significant percentage of voting rights;

m not having a close relationship or close family ties
with a corporate officer or reference shareholder:;

m not having been, in the last six years, an auditor
of the company.
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The Supervisory Board has adopted a diversity
policy aimed at maintaining the complementary
expertise and experience of its members, as
well as a balanced representation of men and
women, using the same age criteria as in the
Articles of Association (the number of members
of the Supervisory Board over the age of 80 may
not exceed one-third of the members in office).
Employee representation onthe Boardisorganised
in accordance with the legal and statutory
provisions. After evaluation, the Board determined
that the number of independent members and
the current size of the Board are appropriate for a
company with a controlling shareholder.

Women represent 24.7% of the group's total
workforce. Of these, 54% hold management
positions, and 13.5% of business unit managers are
women. In its recruitment and internal promotion
policy, Trigano strives to increase the percentage of
women in key positions.
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Functioning ofthe Supervisory Board

The Supervisory Board meets at least once every quarter to review the Executive Board's activity report,
and as often as required in the Company's interest. Its members are regularly informmed of major events
in the life of the group. They shall receive documents and detailed information necessary for the exercise
of their mandates. They may hear any person useful for the accomplishment of their missions.

Special committees attachedtothe Supervisory Board

In order to prepare its work, the Supervisory Board has set up three committees:

Audit and Accounts Committee:

It monitors and informs the Board on the following
tasks:

m the process for preparing financial information,
and the review and assessment of financial
documents distributed by the Company in
connection with the preparation of financial
statements;

m review of the risk exposure of the Company and
the Group;

m monitoring the external control of the Company
by evaluating proposals for the appointment of
the statutory auditors and their compensation,
and by conducting an annual review with

Appointments and Remuneration Committee:

It makes recommendations on the appointment
of the members of the Executive Board, the
Strategic Committee and the Supervisory Board,
on the annual assessment of the independence
of the members of the Supervisory Board, on
compliance by the members of the Executive
Board and the Supervisory Board with the legal
and ethical rules to which they have subscribed
by accepting their terms of office, and on the
balance of the composition of the Supervisory
Board. This Committee also issues opinions on
the remuneration policy for members of the
Group Executive Board, the Chairman and Vice-
Chairman of the Supervisory Board, and the main
executives of the Group and makes proposals on
the method for allocating the fixed annual sum
allocated to the members of the Supervisory Board
as remuneration for their activity.

statutory auditors of their action plans,
conclusions, recommendations and the follow-
up given to them;

m evaluation of internal control systems with the
persons in charge of them within the group.

This committee is made up of both independent
members of the Supervisory Board who have
expertise in financial matters:

Mr. Jean-Luc Gérard, who acts as chairman, and
Mr. Guido Carissimo.

It meets each year to review the compensation
and benefits paid to the members of the Executive
Board and, where applicable, to the Chairman
and Vice-Chairman of the Supervisory Board. Its
recommendations are based on comparative
studies published by independent experts.

The recommendations on the terms and
conditions for the allocation of the fixed annual
sum allocated to the members of the Supervisory
Board as remuneration for their activity by the
Shareholders' Meeting, on the proposal of the
Executive Board, are formulated in such a way as
to ensure that the members of the Board receive
specific remuneration for their work on the
technical committees.

This committee is composed of one independent
member and one member representing the
majority shareholder: Mr. Guido Carissimo, who
chairs it, and Mrs. Alice Cavalier Feuillet.

Strategic Committee attached to the Supervisory Board:

This Strategic Committee, composed of the Chairman and Vice-Chairman of the Board, is intended to
enrich the Supervisory Board's reflection on the Company's strategic orientations.

To the best of the Company's knowledge, there is
no potential conflict of interest between the duties
of the members of the Executive and Supervisory
Boards and their private interests and/or other
duties. The members of the Executive Board and
Supervisory Board do not benefit from any loan or
guarantee granted by the Company.

No agreement has been entered into, either

directly or through an intermediary, between the
members of the Executive Board or Supervisory
Board, where one of the shareholders holds more
than 10% of the voting rights and a company
controlled by Trigano within the meaning of Article
L 233-3 of the French Commercial Code.

TRIGANO

2.2 - Mandates and functions held during the year by

corporate officers

Members of the Executive Board

Mr. Francois Feuillet

Chairman of the Executive Board

Trigano and subsidiaries mandates

Legal Form

Quality

ADRIA MOBIL

ARCA CAMPER

ATELIER TRIGANO

AUTOSTAR

AUTO-SLEEPERS INVESTMENTS
AUTO-TRAIL V.R.

BENIMAR-OCARSA S.A.

BRUAND DEVELOPPEMENT

CAMPER IBERICA

CAMPING PROFI

CARAVANES LA MANCELLE

CLAIRVAL

C.M.C. FRANCE

CV.C.SR.L

DELWYN ENTERPRISES

DEUTSCHE REISEMOBIL VERMIETUNGS
ET. RIDDIOUGH (SALES)

ECIM

EURO ACCESSOIRES

EUROP'HOLIDAYS

GAUPEN-HENGER

GAUPEN-HENGER EIENDOM

GROUPE REMORQUES HUBIERE
GROVE PRODUCTS (CARAVAN ACCESSORIES)
LE HALL DU CAMPING CAR

LIDER

LOISIR IBERICA VDL

LOISIRS FINANCE

LUANO CAMP

MAITRE EQUIPEMENT

MECADIS

MECANOREM

MEDITERRANEO VDL
MISTERCAMP

NOTIN

OCS Recreatie Groothandel
PERIGORD VEHICULES DE LOISIRS
PLSA

POLYTEX

PROTEJ

REMORQUES HUBIERE

RIVIERA FRANCE

RULQUIN

S.E.A. Societa Europea Autocaravan
SORELPOL

TECHWOOD

TRIGANO

TRIGANO DEUTSCHLAND VERWALTUNGS
TRIGANO GmbH

TRIGANO REMORQUES

TRIGANO S.p.A.

TRIGANO SERVICE

TRIGANO VAN

TRIGANO VDL

TROIS SOLEILS

d.oo.

S.p.A.

SARL

SAS

Ltd

Ltd - Private limited company

SA under Spanish law

SAS

Limited liability company under Spanish law
GmbH

SARL

SASU

Civil Society

SRL

Ltd

GmbH

Ltd

SASU

SASU

SARL

AS

AS

SASU

Ltd

SASU

SASU

Limited liability company under Spanish law
SA - Société Anonyme (Limited Company) with
an Executive Board and Supervisory Board
Limited liability company under Italian law
SASU

SARL

SARL

Limited liability company under Spanish law
SASU

SASU

BV

SASU

SASU

SARL under Tunisian law

d.o.o.

SASU

SARL

SA

S.p.A.

Sp.z.o.0.

SARL

SA with a Management Board and Supervisory
Board

GmbH

GmbH

SASU

SpA

SARL

Limited liability company under Italian law
SASU

SARL

Chairman of the Supervisory Board
Chairman of the Board of Directors
Manager

President

Director

Chairman of the Board of directors

Chairman of the Board of Directors and

Chief Executive Officer
President

Director

Manager

Manager

President

Manager

Chairman of the Board of Directors
Director

Geschaftsfuhrer / Managing Director
Director

President

President

Manager

Chairman of the Board

Director

President

Director

President

President

Joint administrator

Member of the Management Board

Chairman of the Board of Directors
President

Manager

Manager

Joint administrator

President

President

Director

President

President

Manager

Director

President

Manager

Chairman of the Board of Directors
Chairman of the Board of Directors
Prezes Zarzadu / Manager
Manager

Chairman of the Management Board

Geschaftsfuhrer / Managing Director
Geschaftsfuhrer / Managing Director
President

Chairman of the Board of Directors
Manager

Chairman of the Board of Directors
President

Manager
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Mr. Francois Feuillet

Chairman of the Executive Board

Mr. Michel Freiche

Managing Director

Other mandates

Legal Form

Quality

Trigano and subsidiaries mandates

Legal Form

Quality

ADRIA MOBIL

AUTO-SLEEPERS INVESTMENTS
AUTO-TRAIL V.R.

BENIMAR-OCARSA S.A.

ET. RIDDIOUGH (SALES)

GAUPEN-HENGER

GROVE PRODUCTS (CARAVAN ACCESSORIES)
HTD PARTICIPATIONS

LOISIRS FINANCE

d.o.o.

Ltd
Ltd

SA under Spanish law

Ltd

AS - The Aksjeselkap

Ltd

SARL

SA - Société Anonyme (Limited Company)
with an Executive Board and Supervisory
Board

Member of the Supervisory Board and
Chairman of the Audit Committee

Director
Director

Director and Secretary of the Board of
Directors

Company secretary

Director

Director & Company secretary
Manager

Member of the Management Board -
Executive Officer responsible L 511-13
Monetary Code

ADB VIN SAS Chairman of the Supervisory Committee
BANQUE CIC OUEST SA Director
GROUPEMENT FONCIER AGRICOLE FRANCOIS GFA Manager
FEUILLET
GROUPEMENT FONCIER AGRICOLE DOMAINE GFA Manager
FRANCOIS FEUILLET
PARSEV SAS Director General
ROMAX PARTICIPATIONS SAS Director General
SOCIETE CIVILE IMMOBILIERE LILI ONE SCI Manager
SOCIETE CIVILE IMMOBILIERE SEV ONE SCI Manager
Ms. Marie-Héléne Feuillet Managing Director
Trigano and subsidiaries mandates Legal Form Quality
Member of the Supervisory Board and
ADRIA MOBIL doo. member of the Aupdit Comymittee
ARCA CAMPER SpPA. Consigliere
AUTO-SLEEPERS INVESTMENTS Ltd Director
AUTO-TRAIL V.R. Ltd - Private limited company Director

BENIMAR-OCARSA S.A.
CAMPER IBERICAS.L.

CAMPING-CARS CHAUSSON
C.M.C. DISTRIBUTION FRANCE
DELWYN ENTERPRISES

E.T. RIDDIOUGH (SALES)
GAUPEN-HENGER
GAUPEN-HENGER EIENDOM

GROVE PRODUCTS (CARAVAN ACCESSORIES)

LOISIRS FINANCE

LOISIR IBERICA VDL
LUANO CAMP

MEDITERRANEO VDL

QUEST VDL
PROTEJ
RESIDENCES TRIGANO

RULQUIN

S.C.l.CMC

S.E.A. Societa Europea Autocaravan

SOCIETE CIVILE IMMOBILIERE DU PRESIDENT
ARNAUD

SOCIETE CIVILE IMMOBILIERE DE L'AMIRAL
LEBRETON

SOCIETE CIVILE IMMOBILIERE DU COLONEL PETIT
SOCIETE CIVILE IMMOBILIERE DU HAUT ECLAIR
SOCIETE CIVILE IMMOBILIERE DU PROFESSEUR

PARMENTIER
SOCIETE CIVILE IMMOBILIERE DUCHESSE DE
MIRABEL

TRIGANO

SA under Spanish law

Limited liability company under Spanish
law

SASU

SASU

Ltd

Ltd

AS

AS

Ltd

SA - Société Anonyme (Limited Company)
with an Executive Board and Supervisory
Board

Limited liability company under Spanish
law

Limited liability company under Italian
law

Limited liability company under Spanish
law

SASU

d.o.o.

SASU
SA

SCI
S.p.A.

SCI

SCI

SCI
SCI

SCI

SCI

SA - Société Anonyme a Directoire

et Conseil de surveillance (limited
company with a Management Board and
Supervisory Board

Administrator
Director

President

President

Director

Director

Director

Chairman of the Board

Director
Chairman of the Supervisory Board

Joint administrator
consigliere

Joint administrator

President
Member of the Supervisory Board
President

Director, permanent representative of
TRIGANO

Manager
Consigliere

Manager

Manager

Manager
Manager

Manager

Manager

Member of the Management Board and Chief
Executive Officer

TRIGANO JARDIN SASU President
TRIGANO MDC SASU President
TRIGANO S.p.A. S.p.A. Consigliere
TRIGANO VAN E\r;vmted liability company under Italian Consigliere
Other mandates Legal Form Quality
PARSEV SAS President
ROMAX PARTICIPATIONS SAS President

TRIGANO

PROTEJ] d.o.o. Chairman of the Supervisory Board
S.E.A. Societa Europea Autocaravan S.p.A. Consigliere
TRIGANO SA with a management and supervisory Member of the Management Board and Chief
board Executive Officer
TRIGANO S.p.A. S.p.A. Consigliere
Mr. Paolo Bicci Director
Trigano and subsidiaries mandates Legal Form Quality
ARCA CAMPER SRL Managing Director - Consigliere
CV.C. SRL Managing Director - Consigliere
LUANO CAMP SRL Consigliere
S.E.A. Societa Europea Autocaravan SpA Managing Director - Consigliere
CAMPER IBERICA SL Managing Director - Consigliere
TRIGANO SA Member of the Management Board
TRIGANO S.p.A. S.p.A. Managing Director - Consigliere
TRIGANO VAN SRL Managing Director - Consigliere
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Members of the Supervisory Board

Mrs. Alice Cavalier Feuillet

Chairman of the Supervisory Board

Trigano mandates and subsidiaries Legal Form Quality
Chairman of the Supervisory Board
and Member of the Appointments and
TRIGANO Listed S.A Remuneration Committee
Chairman of the Strategic Committee of the
Supervisory Board
Other mandates Legal Form Quality
HOMEFIRST LIMITED Ltd - Private limited company Director
ROMAX PARTICIPATIONS SAS Deputy CEO
Mrs. Séverine Soummer Feuillet Vice-Chairman of the Supervisory Board
Trigano mandates and subsidiaries Legal Form Quality
Vice-Chairman of the Supervisory Board
TRIGANO Listed S.A Member of the Strategic Committee of the
Supervisory Board
Other mandates Legal Form Quality
PARSEV SAS Deputy CEO
Mr. Guido Carissimo Member of the Supervisory Board
Trigano mandates and subsidiaries Legal Form Quality
Member of the Supervisory Board, Chairman
. of the Appointments and Remuneration
TRIGANG Listed S.A Committee and Member of the Audit
Committee
Other mandates Legal Form Quality
200kW SRL Chairman and Director
BMB MANIFATTURIERA BORSE SpA Chairman and Director
COLTIBUONO HOLDING SRL Chairman and Director
LUCART SpPA Director
CARUSVINI SOCIETA AGRICOLA SRL Chairman and Director
VELA IMPRESE SR.L Chairman and Director
Mr. Jean-Luc Gérard Member of the Supervisory Board
Trigano mandates and subsidiaries Legal Form Quality
. Member of the Supervisory Board and
TRIGANO Listed SA Chairman of the Audit Committee
Mr. Tony Cherbonnel Member of the Supervisory Board
Trigano mandates and subsidiaries Legal Form Quality
Member of the Supervisory Board
TRIGANO Listed S.A representing employees (Article L 225-79-2 of

the French Commercial Code)

TRIGANO

2.3 - Remuneration of Governance bodies

Principles and criteria for the remuneration of governance bodies

The Combined Shareholders' Meeting of January 7, 2019 adopted the principles and criteria for
determining the compensation of corporate officers detailed below (ex ante vote):

Description of the principles and criteria for remuneration of the members of the

Management Board

The principles for determining the remuneration
of the members of the Management Board are
determined by the Supervisory Board on the
recoommendation of the Appointments and
Remuneration Committee.

Compensation and benefits of any kind granted to
executive directors are determined on the basis of
the following principles:

m Completeness: fixed part, variable part (bonus),
directors' fees, special benefits (company car) are
taken into account in the overall assessment of
remuneration;

m Balance: each element of remuneration must be
justified and correspond to the general interest

of the company;

m Reference: the positioning of this remuneration
is regularly reviewed in relation to that of
companies operating in a comparable market
and proportionate to the company's situation;

m Consistency: this remuneration is determined in
line with that of the company's other directors
and employees;

m | egibility:thecriteria used to establish thevariable
part of the remuneration respect a fair balance
taking into account the general interest of the
company, market practices and the performance
of the executives.

Structure of the remuneration of the members of the Management Board

m Fixed remuneration: it is determined on the basis
of the level of responsibility, experience in man-
agement functions and market practices, seek-
ing consistency with the compensation of other
Croup executives. The Supervisory Board reviews
thisremuneration at regular intervals, in line with
the evolution and development of the company's
business.

m Annual variable compensation: it is determined
on the basis of criteria selected to best reflect the
strategy and ambitions set for a given year.

Exceptional compensation: the Supervisory
Board may decide to pay an exceptional bonus
if the company achieves exceptional results that
were not foreseeable at the time the fixed annual
compensation was determined.

m Amount allocated as remuneration for service
on governance bodies: the members of the
Executive Board receive sums in remuneration
for their activity on the Boards of Directors or
Supervisory Boards of other Group companies.

ANNUAL REPORT 2019

m Other benefits: the members of the Executive
Board benefit from the same health and welfare
scheme as the company's employees. They do
not benefit from a specific pension scheme.

m The members of the Executive Board have a
company car at their disposal.

m Remuneration in respect of other mandates held
within the Group:

- In addition to the sums received as remuneration
for their activity within governing bodies,
members of the Executive Board may also receive
remuneration for corporate mandates held in
companies within the Group.

- other remuneration: members of the Executive
Board do not receive long-term variable
compensation (stock options, performance shares).
They do not benefit from any welcome allowance,
severance pay, nhon-competition indemnity or
retirement benefits.
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Principles and components of the components of remuneration of the members

of the Supervisory Board

On the proposal of the Appointments and
Remuneration Committee, the Supervisory Board
distributes among its members the fixed annual
sum allocated by the Shareholders' Meeting as
remuneration for their activity.

This distribution takes into account the specific
responsibilities exercised by certain members of
the Supervisory Board, and may not be equal in
such cases.

The Supervisory Board reserves the right to
grant specific compensation to a member of the
Board in connection with a particular assignment
entrusted to him or her.

It is proposed to the CGeneral Meeting to renew this
remuneration policy for the 2019/2020 financial
year (resolutions 12 to 15 of the AGM of 7 January
2020).

Remuneration and benefits paid or allocated to Governance

bodies

Remuneration and benefits ofthe members of the Management Board

a) Elements of compensation paid or allocated to Mr. Francois Feuillet, Chairman of the Management
Board, during or in respect of the financial year 2018/2019 (resolution no. 7 of the AGM of 7 January 2020

- ex post vote.)

Gross amounts (before social security charges and taxes)

. . Amounts paid
Mr. Francois Feuillet during 2019 fin.

President of the Executive Board year

Allocations for 2019

Of which amounts Amounts paid
paid by the parent during 2018 fin.

not yet paid out company year

Fixed Remuneration
Variable compensation
Exceptional compensation -
Remuneration in respect of activity
within governing bodies (ex directors'
fees)

Benefits in kind 5,472
TOTAL 604,417

543,955

53,990

- 406,555

518,298

199,000 - 252,760

- 5,472 6,022
199,000 412,027 777,080

b) Compensation paid or allocated to Ms. Marie-Hélene Feuillet, Chief Executive Officer, during or in
respect of the 2018/2019 financial year (resolution no. 8 of the AGM of January 7, 2020 - ex post vote)

Gross amounts (before social security charges and taxes)

Amounts paid

Ms. Marie-Héléene Feuillet during 2019 fin.

Allocations for 2019

Amounts paid
during 2018 fin.

Of which amounts
paid by the parent

General Manager year not yet paid out company year

Fixed Remuneration 280,927 - 250,927 263,986

Variable compensation - - - -

Exceptional compensation - - - -

Remuneration in respect of activity

within governing bodies (ex directors' 23,690 87,000 - 110,060

fees)

Benefits in kind 4,704 - 4,704 3,420

TOTAL 309,321 87,000 255,631 377,466
TRIGANO

c) Compensation paid or allocated to Mr. Michel Freiche, General Manager, during or in respect of the
financial year 2018/2019 (resolution no. 9 of the AGM of 7 January 2020 - ex post vote)

Gross amounts (before social security charges and taxes)

Of which amounts
paid by the parent

Amounts paid
during 2019 fin.

Amounts paid

Mr. Michel Freiche during 2018 fin.

Allocations for 2019

General Manager year not yet paid out company year

Fixed Remuneration 396,545 - 396,545 374,285
Variable compensation 100,000* 90,000 100,000**
Exceptional compensation - - - -
Remuneration in respect of activity

within governing bodies (ex directors' 16,540 72,000 - 88,460
fees)

Benefits in kind 6,100 - 6,100 6,100
TOTAL 519,185 162,000 402,645 568,845

* for the 2018 financial year™ for the 2017 financial year

d) Compensation paid or allocated to Mr. Paolo Bicci, Member of the Management Board, during or in
respect of the financial year 2018/2019 (resolution no. 10 of the AGM of January 7, 2020 - ex post vote)

Gross amounts (before social security charges and taxes)

Of which amounts
paid by the parent

Amounts paid
during 2019 fin.

Amounts paid

Allocations for 2019 during 2018 fin.

Mr. Paolo Bicci

Member of Executive Board year not yet paid out company year

Fixed Remuneration 219,000 - - 219,000
Variable compensation 65,000 * 45,000 - 60,000**
Exceptional compensation - - - -
Remuneration in respect of activity

within governing bodies (ex directors' 277,000 5,000 - 264,000
fees)

Benefits in kind 2,752 - - 2,733
TOTAL 563,752 50,000 - 545,733

*for the 2018 financial year*™ for the 2017 financial year

Remunerationand benefits of Supervisory Board members

a) Compensation paid or allocated to Mrs. Alice Cavalier Feuillet, President of the Supervisory Board,
during or in respect of the financial year 2018/2019 (resolution no. 11 of the AGM of January 7, 2020 - ex
post vote)
Gross amounts (before social security charges and taxes)

. . . Amounts paid
Mr;. Alice Cavalier Feuillet during 2019 fin.
President year

Of which amounts Amounts paid
paid by the parent during 2018 fin.
company year

Allocations for 2019
not yet paid out

Exceptional compensation - - - -
Remuneration in respect of activity
within governing bodies (ex directors'
fees)

Benefits in kind

TOTAL

35,000 39,500 35,000 30,000

35,000 39,500 35,000 30,000

b) Compensation paid or allocated to Mrs. Séverine Soummer Feuillet, Vice-Chairman of the
Supervisory Board, during or in respect of fiscal year 2018/2019.

Gross amounts (before social security charges and taxes)

Mrs. Séverine Soummer
Feuillet
Vice-President

Amounts paid
during 2019 fin.
year

Of which amounts Amounts paid
paid by the parent during 2018 fin.
company year

Allocations for 2019
not yet paid out

Exceptional compensation - - - -
Remuneration in respect of activity
within governing bodies (ex directors'
fees)

Benefits in kind

TOTAL

28,000 31,500 28,000 30,000

28,000 31,500 28,000 30,000
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c) Compensation paid or allocated to Mr. Guido Carissimo, Member of the Supervisory Board, during or
in respect of financial year 2018/2019
Gross amounts (before social security charges and taxes)

Of which amounts
paid by the parent

Amounts paid
during 2019 fin.

Amounts paid

Mr. Guido Carissimo during 2018 fin.

Member

Allocations for 2019
not yet paid out

year company year
Exceptional compensation - - -
Remuneration in respect of activity
within governing bodies (ex directors' 35,000 39,500 35,000 30,000
fees)
Benefits in kind - - - -
TOTAL 35,000 39,500 35,000 30,000

d)Compensation paid or allocated to Mr. Tony Cherbonnel, Member of the Supervisory Board, during or
in respect of the financial year 2018/2019
Gross amounts (before social security charges and taxes)

Amounts paid
during 2019 fin.
year

Of which amounts Amounts paid

Mr. Tony Cherbonnel paid by the parent during 2018 fin.

Member

Allocations for 2019
not yet paid out

company year
Exceptional compensation -
Remuneration in respect of activity
within governing bodies (ex directors' 4,000 25,000 4,000
fees)
Benefits in kind - - -
TOTAL 4,000 25,000 4,000

e) Elements of remuneration paid or allocated to Mr. Jean-Luc Gérard, Member of the Supervisory
Board, during or in respect of the financial year 2018/2019

Gross amounts (before social security charges and taxes)

Of which amounts
paid by the parent

Amounts paid
during 2019 fin.

Amounts paid

Mr. Jean-Luc Gérard during 2019 fin.

Member

Allocations for 2019
not yet paid out

year company year
Exceptional compensation - - - _
Attendance tokens 30,000 33,500 30,000 30,000
Benefits in kind - - - -
TOTAL 30,000 33,500 30,000 30,000

TRIGANO

2.4- 0bservations on the financial statements for the
ear ended August 31,2019 approved by the Executive
0ard, and onthe Executive Board's management

report

The financial statements and the Executive Board's management report were
communicated to the Supervisory Board within the time limits provided for by legal

and regulatory provisions.

2.4.1 - Financial statements
for the year ended 31 August
2019 and Executive Board’s
management report

Having reviewed and audited the parent company
and consolidated financial statements for the
year ended August 31, 2019 prepared by the
Management Board, as well as the Executive
Board's management report, the Supervisory
Board has no specific observations to make.
Consequently, the Board asks you to approve
the parent company and consolidated financial

statements for the year ended August 31, 2019.

2.4.2 - Agenda and draft
resolutions proposed to the
General Meeting

The Supervisory Board has reviewed the agenda
proposed to your Meeting, as well as the draft
resolutions submitted to you by the Management
Board. These do not call for comments.
Consequently, the Supervisory Board asks you to
approve the resolutions proposed to you.

2.9-Participationin General Meetings

Information on the terms and conditions of
participation in the Shareholders' Meeting is
specified in the Articles of Association, which can
be consulted at the Company's registered office.

The documents communicated to the
Shareholders' Meetings are made available to
shareholders on the Company's website 21 days
before they are held. One page of the website
is reserved for the procedure for appointing
and revoking a proxy for voting at Shareholders'

ANNUAL REPORT 2019
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5. Extra-financial performance statement 34- Social and societal issues

The information contained in the social section of this report concerns all Group

31 Social and societal issues 29 entities.
31 Information on employment and working conditions 29 . . e
A 29 3.1.1 - Information on employment and working conditions
Organization of working time 30
Social relations 30 Emﬂlﬂumeﬂt By function
: ) . 76.2% of the workforce works in production (60.4%
312 Information of a societal nature 31 (AlituﬁL-JT?rLrijet BE}(’qiiO\ElyeTr:ltg?rTfluecg?npg;O{eegggésrypisgc)e in direct labour and 15.8% in production structure).
Territorial, economic and social impact of the company's activity 3] representing a slight decrease in headcount of 78
313 Main social risks 33 people over the year (-0.9%).
i i —— 76.2% Production
Risk mapping = Workforce at end of Variation ;
Developing skills 33 Date period ) 35%RED
Ensuring safety and health at work 34 2016/ 2017 6,501 +29.2% V8o .
- .8% Commercia
Limiting absenteeism 34 2017/2018 8,813 +35.5%
. 2018 /2019 8735 -0.9% . N
3.2 Environmental Issues 35 - 5:5% Administrative
General environmental policy = The average number of employees with temporary
321 Risk mapping 36 staff is 8,956, excluding temporary staff of 8142
Water consumption and water supply according to local constraints 36 FTEs (Full-Time Equivalent). B
. . - At August 31, 2019, 80.9% of employees held BYage
nergy consumption permanent contracts. The use of temporary staff The age pyramid, calculated on the population on
Generation of non-hazardous waste 37 guarantees the flexibility necessary for the seasonal  permanent contracts, shows a fairly homogeneous
229 Other Information 23 activity of the various entities. distribution of the workforce in the different age
a groups between 35 and 55 years old. Employees
Prevention mechanisms 38 undertheageof 30 represent13.5% of the workforce;
Breakdown of the workforce . '
Salluiien Conticl Messures 23 the over_—SOs al_mosta third of the staff (31.3% or 2,211
_ people, including 1,066 over 55).
ClIRELIEI EEeme/ 29 By geographical area The average age is 42.9 years (virtually unchanged
Climate Change 39 Trigano's workforce is spread across 14 countries, from 2017-2018 at 42.8 years).
. . with one third of the workforce (3,092 employees,
3.3 Issues relatlng to the respect of human rlghts 42 or 354%) based in France, in line with the group's >soyears
Diversity and equal opportunities/equal treatment 42 history. < 60 years
Protection of personal data 42 By activity < 55 years
The Leisure Vehicles activity employed 6 759 < 50 veare
3.4 Issues related to the fight against corruption and tax evasion 43 people at August 31, 2019 (77.3% of the workforce), Y
General warning device 43 the Leisure Equipment activity had 1919 employees < 4Syears
, (22.0% of the workforce) and the Parent Company < 40 years
Tax evasion 43 57 (0.7%). <35 years
Reasoned opinion on the conformity and sincerity of the extra-financial 44 By socio-professional category <30 years
performance declaration GCiven the nature of the Group's activities, the <25 years

majority of the workforce is blue-collar workers: it
represents 66.1% of the total workforce. Employees,
technicians and supervisors together represent
26.1% of the workforce and the management rate
is 71%. 0.7% of the group's workforce are trainees
and apprentices.
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By seniority
The average length of service is 10.7 vyears
(compared to 11.2 years the previous year).

46.0% of employees have been with the Group for
5years or less, 24.3% have been with the Group for
between 6 and 15 years and 29.7% have been with
the Group for more than 15 years.

> 35 years old I 21%

from 31 to 35 years old . 31%
from 26 to 30 years old -3_8%
from 21 to 25 years old -O%

from 16 to 20 years old 15.6%

from 11 to 15 years old 13.5%

from 6 to 10 years old _
from1to 5 years i [N
<1ear [

By gender

Trigano employs 2,157 women (34 fewer than at
August 31, 2018), representing 24.7% of the total
workforce. The proportion of women employed
at Trigano is higher than that recorded in the
industrial world of metallurgy (21%) (Source

UNEDIC - Insee). Generally speaking, women
are not very present in the assembly trades for
leisure vehicles or trailer manufacturing (plumber,
carpenter, electrician, welder, mechanic, etc...).

Recruitments and dismissals

During the 2018/2019 financial year, 1,608 new
employees joined the group, ie. 19.7% of the
average workforce excluding temporary staff.

Atthesametime, Triganorecorded]1550departures,
i.e.19.0% of its average workforce. The end of fixed-
term contracts remains the most frequent cause
of departures from the company (48.9%), followed
by resignations (29.7%), retirements (8.7%) and
dismissals for personal or economic reasons (8.3%).

Pay evolution

In France, the sites concerned by the Mandatory
Annual Negotiation (NAO) represent more than
80% of the workforce. Negotiations that were
successfully concluded during the year resulted
in the allocation of increases ranging from 0% to
3.5%. At certain sites, employee compensation is
supplemented by profit-sharing and incentive
bonuses. In addition, Trigano followed the
recommendations of the French government with
the payment of an exceptional bonus to employees
meeting specific criteria in the first quarter of 2019.

In most of the foreign subsidiaries, salary increases
were similar.

Organization of working time

The production staff most frequently works on a
daytime schedule. However, in order to cope with
the seasonal nature of the business, some entities
occasionally resort to shift work or night work.

The average working week is generally between
39 and 40 hours in Europe and in France 35 hours
with working time modulation agreements.

More than 346,000 hours of overtime were worked
during the year (2.1% of hours worked). This volume
of hours is mainly related to one-off increases in
activity.

Social relations

Organisation of social dialogue

In addition to strict compliance with legislation,
Trigano ensures the smooth running of social
dialogue with employee representatives through
the various bodies present on the sites.

Local management is made aware of the
importance of maintaining quality social dialogue.

Assessment of collective bargaining
agreements

The last financial year saw the negotiation of 42
new collective agreements (remuneration, working
hours, etc.) on various subsidiaries, in addition to
the 87 previously signed and still in force. These
agreements are likely to maintain good working
conditions and contribute to the economic
performance ofthe company.Inaddition, meetings
at the request of staff representatives with senior
management enable constructive relations to be
developed.

TRIGANO

3.1.2 - Societal information

Territorial, economic and social impact of the company's activity

Triganois a European group with the majority of its
workforce outside France (64.6 %).

Nevertheless, Trigano remains strongly anchored
in France with 32 production and logistics sites (out
of a total of 63). Activities remain concentrated in
two major geographical areas (Auvergne-Rhoéne-
Alpes region and Pays de Loire).

The group has been established in Auvergne-
Rhoéne-Alpes since the transfer in 1974 of the
production of Caravelair caravans to Tournon-
sur-Rhéne (Ardeche). This site then developed
with the creation of the motorhome activity and
has 890 people on August 31, 2019. It is Trigano's
second largest site in terms of manpower. Trigano
has developed its business in this region with 9
production and logistics sites with a total workforce
of 1,361 people (15.6% at August 31, 2019).

In the Pays de la Loire region, Trigano has deployed
from the Mamers site (Sarthe) with 11 production
sites and a workforce of 952 people (10.9% of the
total workforce).

Abroad, Trigano has 31 production and logistics
sites. Trigano is located in Italy (mainly in Tuscany)
and employs 1372 people (157% of the total
workforce).

The workforce in the United Kingdom is 765
people (8.8% of the total workforce) spread over 5
production and logistics sites.

Adria, one of Slovenia's largest employers, is
located on three production sites (@ motor home
and caravan manufacturing plant, a mobile home
manufacturing plant and an industrial joinery).
Adria has a workforce of 1835 people (1,782 in
Slovenia), including 1,080 for Adria Mobil, Trigano's
largest site.

Nearly all employees in France and abroad,
including managers, come from the local
population, which enables the development of the
local economic and social fabric.
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As Trigano favours purchases in countries close
to its production sites for greater supply flexibility,
97% of the group's purchases are made within the
European Union.

Taking into account societal issues in
the Group's purchasing policy

The group has long-term partnerships with its
suppliers and subcontractors due to the regulatory
constraints applicable to components, particularly
the weight and safety standards of vehicles. Thus,
long-term purchase contracts are signed with car
manufacturers, with the lifetime of a chassis model
being approximately 14 years.

Framework contracts are signed at Group level
for strategic purchases. Framework contracts
and local application contracts are signed by the
subsidiaries with their major suppliers.

All purchases are subject to compliance with
Trigano's ethics charter and anti-corruption code of
conduct. All of its suppliers have been made aware
of its principles of probity and ethics and have been
asked to adhere to the ethics charter and the anti-
corruption code of conduct (4 255 submissions
made). In addition, suppliers have been informed
of the availability of a secure alert system.

The clauses of the purchase contract will be
strengthened as part of the anti-corruption system
and checks on compliance with these clauses
will be carried out regularly by the Purchasing
Director. In this respect, the annual questionnaires
for checking supplier commitments have been
enriched by focusing on environmental policy,
corporate values (anti-corruption), ethics and
sustainable development, and sent to suppliers
representing 70% of purchases. The response rate
to the questionnaires by suppliers is satisfactory.
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Chassis suppliers, who account for just over 40%
of overall purchases, are very involved in CSR
commitments. They communicate their code of
conductandregularlyreportontheircommitments
in the areas of ethics, the environment and anti-
corruption.

Their membership in international indexes and
their evaluations by independent bodies are
a guarantee that their commitments will be
respected.

Relationships with persons or organizations
interested in the company's activities

Trigano is a major economic player in the main
countries where it operates.

Trigano is actively involved in the animation
and leadership of trade unions representing the
interests of Recreational Vehicle manufacturers
(camper vans, caravans, mobile homes and
trailers). The Chairman of the Management Board
is the President of the European trade union, E.C.F.
(European Caravan Federation) and the French
trade union UNI VDL. Abroad, some managers of
Trigano subsidiaries also hold positions in national
unions, notably in Italy (APC - Associazione
Produttori Caravan e Camper), England (NCC -
National Caravan Council) and Germany (CIVD -
Caravaning Industrie Verband).

In France, the quality and/or production managers
of the subsidiaries actively participate in working
groups for the development of AFNOR standards
relating to the products manufactured or
distributed on their sites.

Finally, the various sites are in contact with the
Regional Directorates for the Environment,
Development and Housing for all matters relating
tocompliance with regulationsaimed at protecting
the environment and maintain regular contact
with the public authorities (Prefectures, Town Halls,
Departmental and Regional Councils).

Thus, constant relations are maintained with the
public authorities on all matters affecting the
group's activities.

Croup companies play an important role in the
regions in which they operate. Thus, in Tournon-
sur-Rhoéne (Ardeche), Trigano VDL participates
in the local economic life of the association and
is involved in an association bringing together
industrialists from the industrial and leisure vehicle
sector to promote the influence of this sector and
initiate discussions on various projects (quality
certification, industrial waste management, etc...).

Trigano VDL as an approved training organisation
provides training for dealer staff and car insurance
experts. 16 training sessions were carried out in
2018/2019, bringing together 139 trainees.

The Italian subsidiaries (mainly Trigano SpA and
SEA) based in Tuscany also organise training
sessions for distributor staff (74 sessions).

Factory visits are regularly organised for students,
potential customers or motorhome clulbs.

Adria organises regular factory visits and in the
calendar year 2018 welcomed 802 visitors including
students, members of Slovenian professional
associations and partners.

In Italy, Trigano SpA has developed regular contacts
with local universities and schools. It regularly
welcomestraineesforend-of-studyinternshipsand
in 2018/2019 participated in meetings organised by
schools to present Trigano's activities and to arouse
students' interest in our businesses.

TRIGANO

3.1.3 - Main social risks
Risk mapping

A mapping of social and societal risks was carried
out through interviews with members of the
management of the main production sites
representative of Trigano's geographical location:

- Trigano VDL in Tournon-sur-Rhéne (France);

- Adria Mobil in Novo Mesto (Slovenia);

- Eura Mobil in Sprendlingen (Germany);

- Benimar in Peniscola (Spain);

- Auto-Trail in Grimsby (England).

The main social risks identified by the business
units are as follows:

m retirement / resignation of key persons;

m the shortage of manpower;

m the difficulty in attracting and retaining key skills;
m absenteeism.

On the basis of the procedures and actions in
place, the risk mapping shows Trigano's limited
exposure to social and societal risks. The perception
of risks by the business units has been integrated
into a broader perspective at the level of General
Management.

As a result, Trigano has retained as main risks: skills
development, occupational health and safety and
absenteeism, for which a policy, actions and key
performance indicators have been defined.

Developing skills

Trigano attaches importance to the training of
its employees and considers the strengthening
of its staff's skills as a lever for improving quality,
efficiency and competitiveness.

Trigano ensures that all employees, whatever their
age or position, have access throughout their
career to the training actions necessary to build
their career path and adapt to changes in the
professions.

In 2018/2019, training efforts have been made

in particular on adaptation to the changing
environment.
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The objectives are as follows:

m meet the requirements of the markets and the
group'sstrategy in the areas of production, safety,
continuous improvement and quality;

m continue training in the professions and in
foreign languages;

m improving career paths;

m promote the integration of new recruits;

mraising staff awareness of safety and
environmental issues;

m t0 accompany the people concerned by the
evolution of financial, industrial and commercial
management tools.

An internal training school has been opened
at Trigano VDL to train staff and new entrants
(11 sessions of 3 weeks each with 104 trained
operators) in products and assembly technigues.
Other training sessions have been implemented
in partnership with Péle Emploi and various local
authorities in order to have a trained workforce
for certain professions in shortage or under stress
(seamstresses, forklift drivers, welders, technicians,
etc..).

In addition, particular attention is paid to the
implementation of training needs identified
during individual and professional interviews and
more particularly to junior and senior employees
who may encounter difficulties in their job or in
their work context.

Finally, Trigano actively pursues its contribution to
the integration of young people into the job market
by allowing students to come and discover the
company and its businesses through internships
or apprenticeships.

A key performance indicator relating to the
number of hours of training per person, calculated
on the average number of employees excluding
temporary staff, which makes it possible to
measure the efforts made in terms of training, is
closely monitored. In 2018/2019, it is 9 hours per
person, compared to 8 hours in 2017/2018 and 5
hours in 2016/2017. Thus, over this fiscal year, more
than 72,558 hours of training were provided (63,800
hours in 2017/2018) to 7112 employees (87.4% of
the average workforce excluding temporary staff
compared to 86.7% in the last financial year). In
particular at Adria, there is training in the handling
of hazardous substances and sustainable and
environmental development.
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Ensuring safety and healthat work

The business units, in collaboration with the
social partners and external bodies concerned,
are responsible for ensuring the health and safety
of each employee. French companies, which are
required to set up a Health, Safety and Working
Conditions Committee (CHSCT), fulfil their
obligations and actively support this body. Similar
provisions exist in most of the countries where
Trigano operates.

The actions carried out include, in particular, the
implementation on the sites of workstation layout
to improve equipment, working conditions and
workstation ergonomics, the installation of lifting
equipment, reinforced monitoring of the wearing
of PPE (Personal Protective Equipment), analysis
of the causes of workplace accidents and the
implementation of corrective actions, and team
training.

In 2018/2019, 1,047 occupational accidents were
recorded in the group, of which 407 did not result
in any work stoppage. These accidents generated
120,112 hours of downtime, i.e. 11.4% of the hours of
absence.

In order to measure the impact of the policies
implemented over the past several years, the group
pays particular attention to two key performance
indicators: the frequency and severity rates of
occupational accidents.

The frequency rate (number of occupational
accidents with lost time x 1,000,000 / actual
hours worked) is 42.4 (345 in 2017/2018 and 45.0
in 2016/2017) and the number of occupational
accidents with and without lost time is 69.4.

The severity rate (number of days of downtime x
1,000 / number of actual hours worked), which
represents the number of days lost due to a
workplace accident per 1,000 hours worked, was
114 for the year (0.88 and 0.85 for previous years).

In business units where the frequency rate appears
to be quite high, further investigations are carried
out to understand the causes and take corrective
actions to significantly reduce it.

Particular attention is paid to the detection of cases
of occupational diseases. In 2018/2019, 23 new cases
were identified bringing the total number of cases
to 68.

Limiting absenteeism

The fight against absenteeism is considered
a priority by Trigano because unplanned staff
absences are a source of workshop disorganisation,
productivity losses and deterioration in the quality
of the working environment.

In order to effectively combat absenteeism, a key
performance indicator relating to the absenteeism
rate is regularly analysed by site management.
In addition, an annual analysis of the causes of
absenteeism is carried out.

In 2018/2019, the absenteeism rate reached 6.6% for
the Group as a whole (7.3% including the impact
of maternity leave), up from previous years (6.3% in
2017/2018, 6.2% in 2016/2017, 6.8% in 2015/2016). This
deterioration was mainly impacted by difficulties
at the Sprendlingen (Germany) and Tournon-sur-
Rhoéne (France) site). This increase is also observed
across all sectors in France (51% in 2018 compared
to 4.7% in 2017, source Ayming 2019 barometer).

A policy to improve working conditions continues
to be put in place and takes the form of the
following actions:

m the development of production sites;
m the reorganisation of work stations;
m the improvement of social facilities;

m the purchase of equipment to reduce the
drudgery on the posts;

m training of management and teams in
Mmanagement, gestures and postures and safety.

These actions are carried out in consultation
with staff representatives in order to reduce the
absenteeism rate and bring it into line with that of
the private sector observed at national level.

Other measures are being taken by entities to
reducethevolumeofhourslostduetoalbsenteeism:

m communication actions are implemented
to raise awareness among staff and elected
officials of the impact of unplanned absences on
production cycles;

m interviews are conducted after long-term
absences in order to identify levers of progress to
prevent further absences;

m medical check-ups are organised for any absence
of more than 30 days.
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3.2 - Environmental issues

Trigano's main activity, the manufacture and distribution of Leisure Vehicles (LDVs)
and Leisure Equipment (LEVs), mainly involves assembly operations with low

environmental impact.

The information provided in this report covers all of Trigano's production and storage
sites for the period from September 1, 2018 to August 31, 2019.

Administrative sites with no significant environmental impact are not included in the

scope of this report.

In order to put into perspective the evolution of the different environmental indicators, the production
of Recreational Vehicles (camper vans, caravans and mobile homes) for the last two financial years is

presented below:
Fiscal year 2017/2018: 58,805 leisure vehicles
2018/2019 fiscal year: 58,174 leisure vehicles
or a practically stable production.

General environmental policy

The preservation of nature and respect for the
environment are among Trigano's fundamental
values, which have long been part of its corporate
culture and are inseparable from the company's
activities, which have been focused on outdoor
leisure activities for almost a century.

Trigano's efforts in favour of the environment
focus on the development of nature-friendly
leisure products for its customers, with a focus on
reducing vehicle weight, energy consumption and
thus their carbon footprint.

On the production sites, Trigano is also continuing
its efforts:

m reducing environmental impacts by reducing
the use of harmful chemicals;

m to reduce the generation of hazardous and non-
hazardous waste;

m the use of renewable energy;

m the dissemination of good practices in
environmental management to sites,
accompanied by action plans.

Trigano has implemented a specific management

policy adapted to the importance it places on

preventing the impact of environmental risks
related to its activities.
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Organization of the company to
implement its environmental policy

Environmental policy is steered by General
Management. This is supported by the managers
of the sites, some of which have, for the most
important ones, a person in charge of the
environment-safety-quality — aspects and a
consultancy firm.

Environmental regulations are monitored by
Trigano's legal department.

Site  compliance with local environmental
regulatory obligations is a key objective for Trigano.

Information notes, action plans and environmental
performance notes are regularly sent to all site
managers in France and abroad. They present
regulatory changes in environmental matters,
best practices, actions to improve environmental
management to be implemented and changes
in environmental indicators representative of
Trigano's activities.

Site visits and environmental audits are periodically
carried out by the consulting firm to ensure
compliance with local environmental regulatory
obligations. During the 2018/2019 financial year,
four French and three Spanish sites were affected.

Environmental data have been monitored by
Executive Managementsince 2002. Reports specify
the roles of the interlocutors, the list of quantitative
and qualitative indicators and their definitions.
The quantitative data collected is validated,
consolidated and checked for consistency by the
consulting firm.

35



36

Reviews of environmental data by Trigano's
Internal Audit department were carried out in
fiscal 2018/2019 at the Ouest VDL site in Sablé sur
Sarthe and the Autostar site in Saint-Brandan.

3.2.1 - Risk mapping

A mapping of environmental risks was carried out
by Internal Audit and the consulting firm through
interviews with members of the management
of the main production sites representative of
Trigano's activities in France and abroad: Trigano
VDL in Tournon-sur-Rhéne (France) and Adria
Mobil in Novo Mesto (Slovenia) for the Camper-
Cars and Caravans activity, Trigano Residences
in Portes-les-Valence for the Mobile Residences
activity and Lider in Bonchamps-les-Laval for the
Trailers activity.

The most significant environmental risks identified
this year by the sites assessed are as follows:

m the tightening of regulations on greenhouse gas
(GHG) emissions;

m the potential introduction of regulations on the
deconstruction of light commercial vehicles;

m natural and technological risks;
m increased production of non-hazardous waste.

On the basis of the procedures and actions in
place, the risk mapping shows Trigano's limited
exposure to environmental risks. The perception of
risks at business unit level has been integrated into
a broader perspective at the level of the General
Management.

As a result, Trigano has identified as main
environmental risks: water consumption, total
energy consumption and the rate of recovery
and recycling of non-hazardous waste for which
a policy, actions and key performance indicators
have been defined.

Water consumption and water supply according to
local constraints

Water consumption has been identified as one of
Trigano's main environmental risks in view of its
environmental and economic impact.

Trigano's implementation objective is to control
water consumption and identify water leaks on
distribution networks.

Regular monitoring and control of water
consumption, the development of water recycling
for washing water and tests to check the
watertightness of vehicles are the main actions
undertaken to achieve these objectives.

The local environment of the sites does not
generally present any particular constraints
for the consumption of water from the natural
environment.

Results and Key Performance Indicator:

Total water consumption for all the Group's sites
for the financial year 2018/2019 amounted to 118.5
thousand m?3 (including water leaks). Adjusted
water consumption (excluding leaks) was 102.7
thousand m?, a limited increase of 2.7% compared
to the previous financial year. This is a little
more important than the evolution of Trigano's
production.

The total corrected water consumption expressed
in M3 vehicle produced has been selected as
a performance indicator for water resource
management at the LDV production sites only, as
they account for approximately 79.0% of Trigano's
total consumption. It is 81.1 thousand m? or 1.39m?/
VDL (personnel and industrial uses). It is up 2.6%
over the previous year.

For information, industrial uses alone account for
only 0.51 m3/VDL while personal uses account for
0.88 m3/VDL.

Energy consumption

Energy consumption was chosen as a marker
because of its environmental and economic
impact.

Trigano's policy is to reduce energy intensity,
improve energy efficiency and increase the use of
renewable energy.

The energy consumption of vehicle production
sites is related to the manufacture, heating,
transport, lighting and cleaning of vehicles.

The sources of supply for Trigano's sites are
mainly fossil or nuclear energy. A significant part
of the energy is of renewable origin (heat pumps,
photovoltaic panels, internal reuse of wood waste to
fuel a boiler, etc ...). This represents 8.6 million kWh
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(approximately 7.5% of total energy consumption,
up 1.6% on the previous year).

The Recreational Vehicles produced are regularly
improved in order to reduce their energy
consumption and thus their carbon footprint.

Results and key performance indicator:

Total energy consumption corresponds to the sum
of the quantities of electricity (in kWh), natural
gas (in kWh), other gases (butane, propane) or
diesel and fuel oil (in kWh HCV) purchased and
consumed by the sites.

Energies Consumption Evolution vs.
2018/2019 2017/2018

Electricity 452 Million kWh -11%

Natural gas 48.2 Million kWh -0.8%

Other gases equivalent of 5.2 +5.4%

(butane, propane) Million kWh

Fuel oil, Diesel equivalent of 161 constant
Million kWh

Total energy 114.8 Million kwWh -0.6%

Total energy (VDL 89.1 Million kWh or +0.9%

sites only) 1,532 kWh/VDL

The total energy consumption corresponds to the
sum of the quantities of electricity (in kWh), natural
gas (in kWh), other gases (butane, propane) or
diesel and fuel oil (in kWh HCV) purchased and
consumed by the sites.

Total energy consumption for Trigano as a whole
remained practically stable between the two fiscal
years.

Totalenergyconsumptionatthe LV productionsites
alone amounted to 89.1 million kWh or 1,532 kWh/
LV, a limited increase of 0.9% over the previous year.
It has been selected as a performance indicator for
energy management at LV production sites only,
which account for approximately 77.7% of Trigano's
total energy consumption.
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Generation of non-hazardous waste

The generation of non-hazardous waste has been
identified as a major environmental risk in view of
its environmental and economic impact.

The policy implemented by Trigano to reduce this
risk consists of improving the rate of recycling and
waste recovery while reducing the quantities of
waste produced.

This policy for improving the management of non-
hazardous waste implemented includes

m training and awareness-raising activities for
staff, including temporary workers (in particular
advanced selective waste sorting);

m the search for new off-site recovery processes for
certain waste and the optimization of offcuts to
reduce material losses;

m order and transport tracking to reduce waste;

m better information on waste recovery and
recycling actions carried out by service providers.

Results and key performance indicator:

The production of non-hazardous waste for Trigano
represented 29,770 tons (wood, sawdust, paper,
cardboard, plastics, metals, polystyrene, foam, film,
fabric, scrap metal, mixed waste, everything from...
), an increase of 2.8% over financial 2017/2018. This is
slightly stronger than the evolution of production.

The rate of recovery and recycling of non-hazardous
waste (on site and at service providers) for all sites
reached 76.3%. It is the same as for the 2017/2018
financial year. This parameter has been selected as
a performance indicator for the management of
non-hazardous waste at all sites.
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3.2.2 - Other information

In addition to the main risks, Trigano devotes
resources to the prevention of pollution and other
environmental risks.

Prevention mechanisms

Environmental assessment and certification

Trigano does not wish to develop the systematic
certification of its sites because the activities
carried out have little impact on the environment.

Today, five sites in Italy, Slovenia and Spain (Trigano
SpA, CVC, SEA SpA, Adria Mobil and Benimar) are
ISO 14001 certified.

Training and information actions for employees
in the area of environmental protection

Regular awareness-raising of personnel on the
environmental aspects of the activities carried out
is achieved through the implementation of action
plans:waste sorting, reduction of water and energy
consumption, use of low toxicity chemicals.

Means devoted to the prevention of
environmental risks and pollution

Human resources have been allocated, including
one person at the General Management level,
environmental managers at the main sites and
consultancy days.

Financial resources were implemented during the
2018/2019 financial year to the amount of 1190 k€
for the whole group. They concern:

" environmental investments (specific
equipment and materials dedicated exclusively to
environmental protection..) for 1,024 k€;

m of environmental expenditure (studies, various
audits, periodic inspections, etc.) for 165 k€.

The main investments in 2018/2019 include
improving the insulation of building roofs and
facades, installing photovoltaic panels or heat
pumps and installing noise insulation boxes on
wood dust extraction systemes.

The implementation of water management
studies, various audits including environmental
certification, carbon assessments, periodic
inspections and training and awareness raising of
personnel in good environmental management
complete the actions in terms of prevention.

Amount of provisions and guarantees for
environmental risks

Trigano has not recorded any provisions or
guarantees for environmental risks in addition to
the guarantees included in its insurance policies,
with the exception of a small provision for the half-

yearly groundwater monitoring of the Trigano
MDC site at Tournon-sur-Rhéne in connection with
the definitive cessation of operations at this site.

During this financial year, no pollution accidents
with environmental damage occurred.

Pollution Control Measures

Measures to Prevent, Reduce and
Remedy Releases to Air, Water and Soil

The main atmospheric and liquid discharges
from the sites are clearly identified, treated and
monitored regularly.

The regulatory controls of these discharges carried
out at the sites subject to this obligation did not
reveal any non-compliance during the 2018/2019
financial year.

The reduction in the use of chemical products
that emit VOCs (volatile organic compounds) was
continued during the year.

Efficient purification equipment is regularly
installed.

The risks of impacts on soil and groundwater are
also well understood (retentions, organisational
operating instructions, etc...).

Very limited accidental releases have taken place

at the SEA SpA site in Italy, which were treated with
sorbents.

Consideration of noise and other forms
of pollution

The nature of the activities carried out by Trigano
and the fact that the sites are largely located
in business zones limit noise pollution for local
residents.

No noise complaints were recorded during this
fiscal year.
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Circulareconomy

Hazardous waste prevention and
management

The production of hazardous waste amounted
to 6783 tons (hydroxide sludge, used surface
treatment baths, sludge from decanters-oilers,
sewage sludge, aerosols, soiled containers,
batteries, glues, inks, paint powders, thinners,
cleaners, paints, resins, soiled liquids, waste
electrical and electronic equipment, etc.), up 18.1%
compared tofiscal 2017/2018. This increase is mainly
due to the variable production of hazardous waste
from surface treatment activity over the years.

For hazardous waste, the recovery and recycling
rate (at service providers) for all sites was 15.6% (an
improvement of 3.4% over the previous year).

The cost of treating all of the Group's hazardousand
non-hazardous waste for the 2018/2019 financial
year amounted to €2,898.4k (+17.5% compared to
the 2017/2018 financial year).

Actions to combat food waste

Trigano has not taken any particular action
regarding food waste or the fight against food
insecurity, which have little to do with its activities.

Consumption of raw materials

The main materials used at the production sites are
wood and itsderivatives, metals, foams, polystyrene,
polyester, plastics and honeycomb cardboard.
These materials are used in the composition of
parts such as chassis, accessories, furniture or
insulation for the manufacture of Recreational
Vehicles and Equipment.

Regular research is undertaken to optimise the use
of these materials and substitute products in order
to reduce the ecological footprint of the Vehicles
and Leisure Equipment produced.
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Land use

The real estate projects carried out during the
2018/2019 financial year have resulted in little
artificialization and waterproofing of new surfaces,
by optimizing the use of space on existing sites or
by acquiring new plots in areas already dedicated
to industrial or storage activities.

Climate Change

Creenhouse gas (GHG) emissions correspond to
emissions linked to the consumption of all energy
sources (direct and indirect), which make up Scope
1-2, and the use of Leisure vehicles placed on the
market and their end of life, which make up Scope
3.
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The table below presents the results of the carbon assessments carried out from 2010 on Trigano's main
Leisure Vehicle production sites in France, Italy and Spain.

Sites Trigano Autostar Périgord SEA Spa Trigano Spa Benimar
VDL VDL
Country France France France Italy Italy Spain
Precise nature of the production  Low profile MH/  Low profile MH / Vans Low profile MH Low profile MH Low profile MH
Caravans A-Class
Reference fin. year 2013-2014 2015-2016 2016-2017 2017-2018 2017-2018 2018-2019
Motorhomes 2,985 903 1,709 2,948 (%) 3,785 3138
Production
Caravans 3,001
Motorhomes 107 24 88 169 168 n8
GHG Total/VDL
in TCO%q Caravans 21
(Scopes1-2-3) Motorhomes &1
& Caravans
GES Total/VDL
in TCO%q 54 109 70 159 159 102
Motorhomes
Scopes 3-% & Caravans
Use and end of 90% 88% 88% 94% 95% 86%

life alone

CC: Motorhomes

(*) the high average GHG emissions for the Italian sites are linked to different emission factors than those used for the French sites.

Thesignificantitemsof GHG emissionsidentifiedas
generated by Trigano's activities are in descending
order: the use of vehicles directly linked to their
energy consumption by the end user (in ascending
order: caravans, vans and camper vans), inputs,
freight, end of life and energy consumption on the
sites.

The use of Leisure Vehicles on the road by
customers (motor homes and caravans) represents
on average 90% of Trigano's carbon footprint, while
production accounts for only 10% of this carbon
footprint. Nevertheless, they are considered to be
low-polluting compared to other leisure activities.
According to a study published in September
2018 by an independent Norwegian organisation
(Ostfold Research), the CO? emissions associated
with the use of a motor home or caravan are
significantly lower compared to other modes of
leisure (airplane, pleasure boat, cruise and hotel).
This study confirms similar results of an Italian
study by the University of Pisa in 2015.

Trigano has little influence on the manufacturers of
leisure vehicle chassis and therefore on the control
of their energy consumption.

On the basis of the average ratios obtained on
the Trigano VDL site (21 tCO2eq of emissions per
caravan and 107 tCO2eq of emissions per low profile
motorhome), the quantity of GHGCs for Trigano's
total production of motorhomes and caravans
(40,642 motorhomes and 12,827 caravans) could be
estimated at 4,618,061 tCO2eq during the 2018-2019

financial year (down 3.5% compared to 2017/2018).
This decrease is explained by the increase in the
production of caravans that are towed and the
decrease in the production of motorhomes.

The quantity of CHG emissions only for the sites
of Trigano VDL, Autostar, Périgord VDL, SEA SpA,
Trigano SpA and Benimar (all motorhomes and
caravans) for which carbon assessments have
been carried out, represents overall approximately
48.3% of the group's total GHG emissions.
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Consequently, GHG/LV emissions were not selected
as a key performance indicator for Trigano.

However, Trigano has undertaken a number of
actions to reduce the carbon footprint of the LV
produced:

m 2 multi-year carbon footprinting plan is aimed
at extending this approach to all the main
production sites. It also allows the monitoring
of the evolution over time of Trigano's GHG
emissions and the assessment of the results of
the carbon impact reduction actions undertaken;

ma regular search to reduce the energy
consumption of LV by acting on their structure
and equipment;

m a search for better LV aerodynamics in order
to reduce wind resistance and thus fuel
consumption;

m participation in research projects to reduce the
carbon footprint of LV;

m the development of the use of videoconferencing
to limit GHG emissions from the use of cars, trains
and planes for staff travel.

The implementation since 2017 of the European

Euroc standard for motor vehicles, including

motorhomes, has reduced nitrogen oxide

emissions by 55% compared to the previous Euro5
standard. This objective is achieved by using
engines that are more economical in use.
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Adapting to the consequences of
climate change

The sites are not located in areas impacted by
perceptible climate change and are not subject
to exceptional natural events caused by such
changes.

Protection of biodiversity

The Group's sites are not located in areas of
significant fauna or flora interest or biodiversity
richness.

Trigano's activity does not involve working with
animals.
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3.3 - Issues relating tothe respect of human rights

In accordance with the Ethics Charter, employees are called upon to refrain from any violation of
Human Rights and to ensure that their stakeholders do the same. The new ethics charter adopted
in 2018, which updates the high standards of integrity defined and conveyed by the charter adopted
in 2005, reaffirms Executive Management's commitment to support the Company's growth in

compliance with the law and best practices.

Diversity and equal
opportunities/equal treatment

Trigano, a multicultural company, recognises
diversity as a richness, with the confrontation of
ideas and points of view being a source of progress
for the company. Freedom of association and the
recognition of the right to collective bargaining are
respected.

The ethical charter stresses the need to respect
labour legislation and therefore prohibits any
measure of discrimination on the grounds of age,
sex, ethnic origin, religion or political convictions.
It prohibits the employment of children under
the age of 16 in the Group's entities or among
its stakeholders  (suppliers, subcontractors,
customers). The employment of illegal workers is
also prohibited.

In order to promote the initiatives taken in this area,
internal communication focuses on publicising
the measures taken in favour of young people,
women, the disabled and senior citizens. Freedom
of expression, association and membership of
trade unions is also safeguarded.

Trigano employs 431 disabled people, 134 of
whom are in France, thus meeting 73% of its legal
obligations in mainland France. In Serbia, Trigano
employs 119 disabled people out of a workforce of
220 with an adapted organisation.

Protection of personal data

Respect for the protection of personal data is a
factor of trust, a value to which Trigano attaches
particular importance. In addition, since the entry
into force of the European Regulation on the
protection of personal data (RGPD), Trigano and its
subsidiaries, with thesupport ofthe Data Protection
Officers, have continued to raise awareness among
employees and stakeholders.

Thus, a confidentiality charter for employees with
access to personal data is currently being finalised
and will be deployed in 2020.

In addition, Trigano and its subsidiaries, always
concerned about respecting the rights of
individuals with regard to their personal data, have
continued to regularise specific amendments to
the protection of personal data with stakeholders.
Special clauses concerning the protection of
personal data have been integrated into the
contract matrices and in the general terms and
conditions of sale so that any contract with a new
partner integrates this value and that this new
partner commits to its respect.
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3.4- Issues related to the fight against corruptionand

tan evasion

Trigano has always developed its activities within
the framework of long-lasting and respectful
relationships with its partners by promoting the
highest standards of probity and ethics.

The strengthening of French legislation in the
fight against corruption (Sapin 2 law) was an
opportunity for Trigano to intensify its policy of
preventing and fighting corruption by reaffirming
the ethical values for which each employee is the
guarantor.

The Anti-Corruption and  Ethics  Steering
Committee, chaired by Marie-Hélene Feuillet,
General Manager, brings together the joint actions
of the internal audit, legal and human resources
teams.

A risk mapping of exposure to corruption through
a risk assessment approach has been developed
along four axes: organization and sector,
management, relations with third parties and
operations,takingintoaccountthe activitiescarried
out and the geographical area. The synthesis of
this mapping shows a low level of exposure to
corruption for Trigano and its subsidiaries. This
mapping is updated annually.

On this basis, the Group has drawn up an anti-
corruption code of conduct setting out the
principles to be respected by each employee.
This code applies in all subsidiaries. It provides
that any failure to comply with its provisions shall
be sanctioned in accordance with the applicable
disciplinary regime.

The anti-corruption code of conduct, the ethics
charter and the anti-corruption alert system
based on the provisions of the Sapin 2 law have
been translated and sent to all Trigano business
units in France and abroad. They are given to each
employee as well as to Trigano's stakeholders and
are accessible to all on its website.

The appropriation of these anti-corruption and
ethical principles by each employee is ensured
through regular training, particularly in e-learning,
for the employees most exposed to risk mapping.
This training has been deployed in France and
abroad.
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Other actions to prevent corruption in relations
with stakeholders are being undertaken, including
the updating of the purchasing procedure, supplier
and customer contracts, and general terms and
conditions of purchase and sale.

General warning device

In order to enable its employees and stakeholders
toreport any cases of violation of the Ethics Charter
and the Anti-Corruption Code of Conduct of which
they may be aware, Trigano has set up a secure
professional alert system that collects reports by
internal management. The content of this warning
system and its operating guide are distributed to all
Trigano employees and stakeholders at the same
time as the ethics charter and the anti-corruption
code of conduct.

Tax evasion

Trigano is careful to conduct its activities in
compliance with applicable tax laws. The reporting
obligations and the payment of tax are carried out
in the countries where the group is present.
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Reasoned opinion on the conformity and sincerity of
the extra-financial performance declaration

To the shareholders

Following the request made to us by Trigano, we
hereby present our report on the consolidated
extra-financial performance statement for the year
ended August 31,2019 (hereinafter the "Statement"),
presented in the group's mManagement report
in accordance with the legal and regulatory
provisions of articles L. 225-102-1, R. 225-105 and
R. 225-105-1 of the Commercial Code. RSE France
is an Independent Third Party Organisation (ITO)
accredited by the Cofrac under n°3-1051 (scope
available on www.cofrac.fr

Corporate Responsibility

It is the responsibility of the Management Board to
prepare a Statement in accordance with legal and
regulatory requirements, including a presentation
of the business model, a description of the main
non-financial risks, a presentation of the policies
applied with regard to these risks and the results
of these policies, including key performance
indicators.

Independence and quality
management system

Our independence is defined by regulations, our
code of ethics and the provisions of ISO 17020.
In addition, we have implemented a quality
management system that includes documented
policies and procedures to ensure compliance with
ethical rules, applicable legal and regulatory texts
and the ISO17020 standard.

Responsibility of the Independent Third
Party Organization

It is our responsibility, on the basis of our work, to
issue a reasoned opinion expressing a conclusion
of moderate assurance on:

m the conformity of the Declaration with the
provisions of Article R. 225-105 of the Commercial
Code;

m the sincerity of the information provided pur-
suant to 3° of | and Il of Article R. 225-105 of the
French Commercial Code, ie. action plans, the
results of policies including key performance in-
dicators relating to the main risks, hereinafter the
"Information ».

However, it is not for us to pronounce on:

m compliance by the company with other

applicable legal provisions, if any, (in particular
those provided for by Law No. 2016-1691 of 9
December 2016, known as Sapin 2 (fight against
corruption)];

m compliance of products and services with
applicable regulations.

Nature and scope of work

Our work described below was carried out in
accordance with the Order of 14 September 2018
determining the terms and conditions under

which the independent third party organisation

carries out its mission.

We have carried out work enabling us to assess the
Declaration's compliance with legal and regulatory
provisions and the sincerity of the Information:

= We have taken note of the business activity of all
theentitiesincluded inthe scope of consolidation,
of the presentation of the main social and
environmental risks related to this activity, and
of its effects in terms of respect for human rights
and the fight against corruption, as well as of the
resulting policies and their results;

m \We assessed the appropriateness of the collection
process in terms of its relevance, completeness,
reliability, neutrality and understandability;

s We have verified that the Declaration covers
each category of information provided for in
Article L.III. 225-102-1 in social and environmental
matters, as well as respect for human rights and
the fight against corruption;

= We have verified that the Declaration presents
the business model and the main risks related
to the activity of all the entities, including, where
relevant and proportionate, the risks created by
its business relationships, products or services,
with regard to the information provided in | of
Article R. 225-105, as well as policies, actions and
results, including key performance indicators;

= \We have verified, where relevant to the main risks
or policies presented, that the Declaration pres-
ents the information provided for in Il of Article
R. 225-105;

m We appreciated the process of identifying,
prioritizing and validating the main risks;

= \We have verified that the Declaration includes a

clear and reasoned explanation of the reasons for
not having a policy on one or more of these risks;
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= We have verified that the Declaration covers the
consolidated perimeter, ie. all entities included
in the scope of consolidation in accordance with
Article L. 233-16;

m We assessed the entity's collection process for
the completeness and fairness of the policy
outcomes and key performance indicators to be
reported in the Declaration;

m We have implemented on key performance
indicators related to the main risks (energy
consumption per vehicle, water consumption
per vehicle, recycling rate of non-hazardous
waste, absenteeism rate, accident frequency
and severity rate, number of training hours per
person), and on a selection of other results that
we considered the most important (headcount,
electricity consumption, volume of hazardous
waste, greenhouse gas emissions):

- analytical procedures to verify the correct
consolidation of the data collected and the
consistency of their trends;

- tests of detail on the basis of sampling, con-
sisting of verifying the correct application of
definitions and procedures and reconciling
data with supporting documents. This work
was carried out with a selection of contributing
entities (Eura Mobil in